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Message from Jim Cathcart, District Manager 

Welcome to the West Multnomah 
Soil & Water Conservation District’s 
Annual Report. I invite you to flip 
through the pages and see highlights 
of what we have accomplished. 
Together with farmers, forestland 
owners, neighborhoods and 
residents – plus all sorts of partners – 
we form a conservation community 
that conserves and protects soil and 
water resources for people, wildlife, 
and the environment. 

In the year and a half since I joined 
this community, I’ve discovered the great vibe shared by all who ask: 
does what we do in conservation really make a difference? I have been 
impressed with the commitment to monitor and evaluate conservation 
practices and programs to ensure that our outcomes are as intended;  
and when not, taking the steps to learn and adapt. Science matters!

Just as great is the collective push to advance equity and inclusion 
in conservation. We are fortunate to have many nationally reputed 
organizations dedicated to this work as our neighbors; the Center 
for Diversity and Environment and the Coalition of Communities of 
Color are two the District is working with. Together with city, regional 
and statewide organizations such as the City of Portland’s Office of 
Equity and Human Rights, The Intertwine Alliance and the Nonprofit 
Association of Oregon, the District has access to equity and inclusion 
training and resources. Through the District’s Diversity, Equity and 
Inclusion Committee – a standing committee of Board and staff 
members – the District is making this journey. We are aware of the need  
for and are committed to doing things differently so everyone has access 
to and benefits from our work. I invite you to read our Racial Equity 
Statement and hope you will monitor and evaluate our organization to  
hold us accountable. For we have asked the question – are we an equitable  
and inclusive organization? And we are in the process of seeking training  
and developing performance measures to answer that – so we can learn, 
adapt and improve our performance. Everyone matters!

  species at Sauvie Island Organics
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Board of Directors

Terri Preeg Riggsby, 
Chair, Director, Zone 5

Shawn Looney,  
Vice-chair, Director, At-large

Brian Lightcap,  
Secretary, Director, Zone 4

Weston Miller,  
Treasurer, Director, At-large

Jane Hartline
Director, Zone 2

Kim Peterson 
Director, Zone 1

George Sowder
Director, Zone 3

Associate Directors:

Finlay Anderson

Jan Hamer

Susan Weedall

Bob Wiley, Sr.

Staff

Jim Cathcart
District Manager

Michael Ahr
Forest Conservationist

Michelle Delepine
Invasive Species Program Coordinator

Ari DeMarco
Seasonal Conservation Technician

Scott Gall
Rural Conservationist

Kammy Kern-Korot
Senior Conservationist

Michele Levis
Controller and Budget Officer

Carolyn Myers Lindberg
Communications Coordinator

Mary Logalbo
Urban Conservationist

Randi Razalenti
Office Manager

Laura Taylor
Conservation Technician/
Education Coordinator

Native three-leaved anemone 
photo courtesy of WMSWCD
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Featured Conservation Program – Community Science 
Pollinator Monitoring

Due to ongoing declines in pollinator populations, such as native bees, 
butterflies and moths, the District has prioritized pollinator conservation 
and education over the last decade. Pollinator habitat is intentionally 
incorporated into conservation projects wherever appropriate. However, 
we wanted to better understand how well our plantings support pollinators 
and what specific practices work best. 

To help answer these questions, some of our staff received training in 
pollinator monitoring from the Xerces Society, but it was beyond our 
capacity to monitor all our projects. It was also clear that empowering 
community members with this in-depth knowledge of native bee, 
butterfly and other pollinator identification could create valuable 
pollinator ambassadors in our region. So the District launched a 
Pollinator Monitoring Community Science Program in spring 2016.
District staff nominated pollinator habitat enhancement projects to be 
monitored, and the land owners were invited to participate in the project. 
Volunteers were recruited and carefully chosen based on their ability 
to complete a series of trainings and commit to regular monitoring of 
District projects. All volunteers received two days of training by Xerces 
Society experts in the use of Maritime Northwest Citizen Science 
Monitoring Guide for Native Bees & Butterflies. Volunteer teams were 
assigned two to four sites, monitored each site monthly throughout the 
summer season, and reported their data online. 

In 2017, the District expanded and refined the program. Most of the 
2016 volunteers returned for a second more comprehensive season of 
monitoring and a new group of volunteers was recruited and trained. 
The District also formed a partnership with OSU’s Oregon Master 
Naturalist program to help recruit skilled volunteers and manage 
volunteer coordination. As a result of this added capacity, the District was 
able to monitor many sites over a longer season and increase the number 
of sites monitored. We were especially pleased that a school we work with 
decided to join the program, providing students an opportunity to learn 
about pollinators and apply monitoring protocols to their site. 

Honey bee on nasturtium 
photo courtesy of WMSWCD
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2016 2017

Volunteers 13 20

Properties Monitored 21 33

Monitoring Season June – September April – September

Total Pollinators Observed 778 TBA

Pollinator types Observed 21 TBA
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Featured Board Member – Susan Weedall

Susan Weedall is a force. While serving 
as a voluntary associate board member, 
Susan has fully put her heart, soul 
and clever mind to the hard work 
of protecting our environment and 
making strides towards equity and 
inclusion within West Multnomah 
SWCD’s boundaries and beyond. 

In 2009 Susan began working with 
the District’s Urban Conservationist 
while serving as the Chair of the 
Forest Heights Homeowner 
Association's Go Green Committee. 
This homeowner association (HOA) in Northwest Portland encompasses 
4 headwater streams in the Cedar Mill Creek subwatershed that drain 
to the Tualatin River. Susan helped implement sustainable grounds 
maintenance practices,, improved stormwater management and natural 
area functions. Her behind-the-scenes and on-the-ground work has 
enhanced conservation efforts across the HOA’s 600 acres, including its 
200-acre natural area. You can now walk the 6 miles of the natural area 
trails network to see thriving native plant communities and wildlife 
features in riparian, upland and wetland habitats. 

In 2014, Susan worked with her HOA in a critical partnership that helped 
WMSWCD secure an $18,000 Department of Environmental Quality (DEQ) 
319 grant. This grant resulted in the creation of an innovative stormwater 
management plan that piloted the development of the District's stormwater 
program.

Susan “walked the talk” on her own property, which is showcased by 
her Certified Backyard Habitat, and helped pass regulations to remove 
invasive weeds, promote lawn-to-tree/shrub conversions and the use 
of native plants, and decrease mowing. Susan also trained with the 
District’s Pollinator Monitoring Community Science project and helped 
teach students at Terra Nova, a Beaverton based applied learning center 
focused on sustainable sciences, engineering and farming.  

Mule deer
photo courtesy of WMSWCD
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This past year, Susan was quick to step up and co-chair the District’s newly 
formed Diversity, Equity and Inclusion (DEI) Committee – a standing 
committee to the Board whose purpose is to guide the development and 
implementation of the District’s Diversity, Equity and Inclusion Initiative. 
The initiative has helped illuminate our implicit biases and the history of 
institutional racism in our District – so we can focus on becoming more 
culturally responsive in our community and remove disparities in our work. 
Susan has proven to be invaluable in our equity work, not only keeping 
the District on track but also serving as a Peer Learning Cohort for The 
Intertwine Alliance’s Common Ground Equity Initiative, which gives District 
staff and Board the opportunity to participate in group DEI trainings. 

Susan says, “The opportunity to serve as an Associate Board member 
for WMSWCD has been very rewarding to me, both personally and 
professionally. As a physical therapist, I am keenly aware of the benefits 
of natural areas, clean water and healthy soils to physical and mental 
health. I am so privileged to enhance my knowledge of the natural world 
by learning from and working alongside WMSWCD staff, board, and 
some awesome organization partners. I am even more proud of our 
organization's recent commitment to reach out and be of service to all 
who live, work and play in our District.” 

Because of Susan, and others like her, the important work of our District 
gets done with integrity and quality, leaving lasting generations of wildlife 
and people healthier and more resilient. For all the above reasons, Susan 
is receiving our Green Award, which recognizes individuals and partners 
that go “above and beyond” to help us realize our mission to conserve and 
protect soil & water resources for people, wildlife and the environment. 
 

Epilobium species on Sauvie Island   
photo courtesy of Katherine K. Stember
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Featured Volunteer – Andrea Wall

Andrea Wall has an uncanny ability to 
mobilize people and resources to solve 
problems. The focus of her attention 
for over ten years is an undeveloped 
trail near her home on SW 25th 
Avenue in the Hillsdale neighborhood.  

Andrea and Don Baak of SW Trails 
have made it their mission to improve 
and beautify the area, previously 
overgrown by blackberry and other 
invasive weeds, and make it safe 
for children and other pedestrians 
traveling downhill to Robert Gray 
Middle School, the Mittleman Jewish Community Center and a city bus 
stop. There is no sidewalk, steps or railing along the trail, and Andrea saw 
how treacherous it was for students and neighbors to travel down the 
steep ravine during rainy months.  

Andrea began working with West Multnomah Soil & Water Conservation 
District (WMSWCD) to create a Conservation Plan for this common space 
and the private properties around it. The maintenance of “unimproved” 
right of ways and roadways falls on the shoulders of adjacent private 
landowners, so this is a common focus of the District’s urban programs 
as these areas often include significant natural areas and waterways with 
a host of conservation issues. Andrea says she was a bit overwhelmed 
by the conservation plan, but quickly began using it as a guide for 
her fundraising efforts. She organized a number of work parties and 
mobilized some 85 volunteers to remove blackberry and other invasive 
species and install nearly 320 native plants. Andrea worked closely 
with Don and other interested neighbors to write grants, successfully 
securing funds from Portland’s Bureau of Environmental Services, 
Southwest Neighborhoods, Hillsdale Community Foundation, and the 
Portland Garden Club. In addition to the Conservation Plan, Andrea 
received District funding and technical assistance for an engineering 
assessment, resulting in the creation of a bioswale that prevented 
flooding in downhill homes and improved water quality in the Fanno 
Creek Watershed.    

Multnomah Slough 
photo courtesy of Katherine K. Stember
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Andrea has become a local expert in invasive and native plants, stormwater 
management, volunteer organizing, contracting, grant-writing, fundraising 
and working through the public and non-profit bureaucracies. But she says 
her greatest joy is seeing the wide variety of cultural communities that 
come together for the numerous work parties she organizes, including 
Portland Jewish Academy students, and members of Muslim and other 
faith communities. 
 
Her neighborhood trail is now designated an Oregon Safe Routes to 
School, but Andrea isn’t finished. She’d like to install steps and a railing 
for safety. So far, her team has secured $23,000 from the city to pay for 
supplies for work at the north end of the trail, for which SW Trails will 
provide labor. Andrea is also interested in protecting a native red cedar 
tree in the area, as well as removing more invasive species, adding native 
plants, and building a bioswale to address stormwater issues. She hopes 
the trail will be an urban demonstration area for other neighborhoods. 

A former occupational therapist and animal activist, Andrea has spent her 
life in the practice of healing and her efforts to improve the neighborhood 
trail is a natural extension of that work. She has a unique combination of 
passion and persistence illustrated by the guiding quote she shared by 
Clarissa Pinkola Estes: “Ours is not the task for fixing the entire world all at 
once but of stretching out to mend the part of the world that is within our 
reach.”  

West Multnomah Soil & Water Conservation District is pleased to honor 
Andrea Wall’s unfailing environmental stewardship by naming her its 
2017 Volunteer of the Year. 
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Budget and Financial Summary

Audited Statement of Revenues, Expenditures and Changes in Fund Balances
For the Fiscal Year Ended June 30, 2017

Revenues:

 Property Tax Levy $    1,458,878

 State and Local Grants 199,891

 Sturgeon Lake Restoration Grants 94,927

 Other Income 27,545

    Total Revenues 1,781,241

Expenditures:

 Conservation Programs and Support Services 1,649,715

 Sturgeon Lake Restoration Project 84,913

 Capital Outlay 22,696

    Total Expenditures 1,757,324

Change in Fund Balances 23,917

Fund Balance, Beginning of Year 1,006,056

Fund Balance, End of Year $    1,029,973
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Audited Balance Sheet June 30, 2017

Assets::

 Cash and Investments $    974,608

 Accounts Receivable and Prepaid Expenses 131,270

 Property Taxes Receivable 90,126

    Total Assets 1,196,004

Liabilities:

 Accounts Payable 89,334

    Total Liabilities 89,334

Deferred Inflows of Resources:

 Deferred Property Tax Revenue 76,697

    Total Deferred Inflows of Resources 76,697

Fund Balances:

 Assigned for Sturgeon Lake Project 74,677

 Unassigned 955,296

    Total Fund Balances 1,029,973

    Total Liabilities, Deferred Inflows of Resources and Fund Balances $  1,196,004

Sauvie Island corn field
photo courtesy of Katherine K. Stember
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Annual Awardees

Rebecca and Brewster Crosby, Urban Cooperators of the Year
Eric Miller and Mary Dower, Rural Cooperators of the Year
Andrea Wall, Volunteer of the Year
Koffi Dessou and Judith Mowry, Portland Office of Equity and Human 
      Rights, Government Partner of the Year
Susan Weedall, Green Award

WMSWCD Racial Equity Statement
Vision
The West Multnomah Soil & Water Conservation District is a culturally inclusive 
organization that welcomes and engages people of color in all facets of our organization, 
activities and programs. The Board and staff of the District, the customers we serve, 
the contractors we hire and the people who benefit from our work resemble the racial 
diversity found within our service territory. The District reaches out to communities of 
color to determine their conservation priorities for the purpose of enhancing livability 
through healthy soil, clean water and diverse habitats. We willingly share with others  
our experiences in pursuing racial equity.

Need
Our District has taken the initiative to review the history of racial disparity in Oregon, 
and how this history persists in the form of unconscious biases and cultural barriers that 
contribute to disparities in how we work, whom we work with and whom we serve. We 
recognize that gaining the perspectives of, and working with, communities of color will 
increase our organization’s overall strength. By working proactively and deliberately to 
be equitable and inclusive, we will be more successful in our work.

Accountability
We will hold ourselves accountable to racial equity by addressing disparities when found, 
and by developing, implementing, tracking and reporting on Specific, Measurable, 
Achievable, Realistic, and Time-Bound racial equity goals. Priorities include fully 
understanding the demographics of the communities we serve, developing new and 
lasting partnerships with communities of color and organizations that represent them, 
and recruitment and retention of persons of color on our Board, staff and supporting 
committees.

Statement Of Non-Discrimination
West Multnomah Soil & Water Conservation District does not discriminate based on any 
class or identity including age, color, disability, gender identity or expression, genetic 
information, marital status, national origin, race, religion, sex, sexual orientation, and 
veteran status. The District is an equal opportunity employer and service provider. The 
District makes reasonable accommodations for persons with disabilities and special 
needs to provide access to district events, materials and services. If you have requests 
for accommodations or complaints about discrimination, harassment, unequitable 
treatment and being denied access to district events, materials and services, or for any 
questions at all, please contact us at our email info@wmswcd.org or call 503.238.4775.

Banks of Gilbert River, Sauvie Island
photo courtesy of Katherine K. Stember
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Breaking Down The Numbers

39 conservation plans completed

251 acres of native habitat enhanced

$233,454 to on-the-ground projects

55,623 native plants installed

825 landowners served

46,090 linear feet of streams/banks 
enhanced

129 acres treated for invasive plants

1,237 people served at outreach events

38 acres cropland improved through soil 
health practices
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District Conservation Projects 
2016-2017
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